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VISION STATEMENT 

 

Atlanta University of Health Science strives to be a state-of-the-art educational organization and career-

readiness model in State of Georgia and beyond and will be recognized an exemplary model for the 

integration and translation of inter-professional knowledge into the preparation of exceptional scholars 

and healthcare professionals  

 

MISSION STATEMENT 

 

Atlanta University of Health Sciences is dedicated to improving the general health and well-being of the 

public in local, national, and global communities. In pursuit of its goals, the Atlanta University of Health 

Sciences is committed to excellence in Acupuncture and Oriental Medicine by a comprehensive, 

integrated medical education, healing through innovative and compassionate care, and research to develop 

and implement new product development in Acupuncture and Oriental Medicine, wellness and quality of 

life.   

 

OBJECTIVES 

 

 To promote and encourage academic and clinical excellence in training qualified practitioners of 

Acupuncture and Oriental Medicine.   

 To foster critical reflection, and involvement to the community service  

 To integrate cultural differences in effective academic development    

 To promote lifelong learning and scholarly contributions through the development of information 

literacy and research skills 

 To inspire, through the presentation of Oriental and natural healing, a deep and lasting respect for 

the integrity of the human body, mind, and spirit.   

 To further the understanding of the profession of Acupuncture &Oriental medicine and bodywork 

therapy through dialogue with other members of the healthcare community and the public at-

large.   

 To foster ethical values and humanistic ideals of service  

 To foster leadership skills  

 To enable students to be fully capable of obtaining employment in their health care field.  

 To prepare students to be capable of passing the licensure and/or certification exams required to  

  become a licensed or certified practitioner in the State of Georgia.  
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CORE VALUES 

 

All members of Atlanta University of Health Sciences community embody the intention of improving 

lives exponentially by supporting health and well-being through our daily actions. The core values that 

drive Atlanta University of Health Science are:  

 

 Excellence in Teaching, Research, Scholarship and Management  

 Respect for Diverse Societies and to Fight for Justice  

 Commitment to Life-Long Learning and Teaching  

 Effective Career Development Opportunities    

   

APPROVAL 

 

Atlanta University of Health Sciences is a non-profit, privately owned institution legally incorporated in 

the State of Georgia. AUHS is authorized by the Georgia Nonpublic Postsecondary Education 

Commission (GNPEC).  

 

Atlanta University of Health Sciences is approved by SEVIS. AUHS authorizes to issue I-20 for 

International Students 

 

CAMPUS LOCATON 

 

AUHS is located in Duluth, Georgia. Duluth is an affluent city in Gwinnett County, Georgia, and a 

developed suburb of Atlanta. As of the 2010 census, the city had a population of 26,600. It is close to 

Interstate 85. It is home to Gwinnett Place Mall, Gwinnett Civic and Cultural Center, Arena at Gwinnett 

Center, Hudgens Center for the Arts and Red Clay Theater, and the agricultural manufacturer AGCO. It is 

also home to Gwinnett Medical Center – Duluth, an 81-bed hospital constructed in 2006, as well as 

GMC's Glancy Campus, a 30-bed facility located near downtown. Nearby attractions include Stone 

Mountain and Lake Lanier. 

 

FACILITIES 

 

The building contains classrooms, administrative offices, and a library. All classes are taught at this 

location. AUHS facilities are operated in full compliance with federal, state, and local ordinances and 
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regulations, including requirements pertaining to health, fire, and building safety. There is a parking lot 

located in front of the building.  

 

NON-DISCRIMINATION STATEMENT 

 

AUHS considers students, employees, applicants for admission or employment, and those seeking access 

to University programs on the basis of individual merit. The University does not discriminate on the basis 

of race, color, religion, sex, sexual orientation, gender identity, national or ethnic origin, age, status as an 

individual with a disability, protected veteran status, genetic information, or other protected classes under 

the law. 

 

GENERAL ADMINISTRATION 

 

President of the University 

The president is the chief executive officer of the University and the official adviser and executive agent 

to the AUHS Board of Directors. As such, he has responsibility for the overall management and 

supervision of the activities of the institution, and the power to perform all acts and execute all documents 

required to implement the actions of the Board.  

 

The president also serves as liaison between the Board and the University, and renders such reports to the 

chairman of the board and to board members as needed in their work or as required by the bylaws. In 

addition, he is a member of the faculty. 

 

The president’s ultimate charge is to provide and maintain an environment that is conducive to teaching, 

learning, research, employment, and public service. 

 

Dean 

The Dean provides academic leadership to the University and reports directly to the President. The Dean 

is responsible for, but not limited to, academic planning, enhancement of programs, curriculum, teaching, 

scholarship and service, professional and regional accreditation, recruitment of faculty, faculty 

development and evaluation, student recruitment, advising, budget development, and allocation of 

resources. 
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Academic Director  

The Academic Director oversees the education aspects of student life, including giving advice and 

direction on academic paths and how to meet graduation requirements. In addition to duties shared by all 

teachers, the Academic Director has overall responsibility for the quality of the academic program. 

 

Chief Financial Officer 

The CFO is responsible for the fiscal operation of the College. She/he provides the president and Board of 

Directors with information pertinent to the fiscal management of the University, prepares the University's 

annual budget for Board approval, implements budgetary controls, and maintains the financial records 

and reports of the University's financial activities. 

 

Director of Planning and Institutional Effectiveness 

The Director of Planning and Institutional Effectiveness is responsible for planning and development, 

research data collection, coordination of the University’s strategic plan, assessment, and institutional 

reporting. Additional responsibilities include working directly with the President in areas related to 

accreditation, planning, and documentation as needed. 

 

Director of Admissions 

The Director of Admissions serves as the International Student Advisor (ISA) and SEVIS Designated 

School Official (DSO). She/He is responsible for the supervision and direction of all activities related to 

students, starting with the entry and matriculation of a student in the program. The Director of 

Admissions works with student services personnel and ensures the success of students academically, 

financially, mentally, and spiritually, and is responsible for the successful enrollment of students.  

 

Clinic Director  

The Clinic Director is responsible for the academic leadership and direction of the student intern clinic 

and the administration and operation of the clinical training programs. As the principal academic leader, 

he/she is responsible for the coordination of the clinic scheduling, supervision, assessment, and evaluation 

activities, in collaboration with other department directors. In addition to didactic teaching responsibilities, 

he/she is expected to observe clinic sessions and supervise clinic interns.  

 

Clinic Director  

The Clinic Director is responsible for the academic leadership and direction of the student intern clinic 

and the administration and operation of the clinical training programs. As the principal academic leader, 
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he/she is responsible for the coordination of the clinic scheduling, supervision, assessment, and evaluation 

activities, in collaboration with other department directors. In addition to didactic teaching responsibilities, 

he/she is expected to observe clinic sessions and supervise clinic interns.  

 

STUDENT RIGHTS AND RESPONSIBILITIES 

 

All students at Atlanta University of Health Sciences are considered to be responsible adults. Therefore, 

each student shall be held accountable for his own personal behavior. The University expects all students 

to learn and obey local, state, and federal laws. In addition, students are expected to observe and adhere to 

the code of conduct.  

 

AUHS students are responsible for reading, knowing, and observing all policies and procedures related to 

their in-class behavior and their on- and off-campus conduct. Information regarding these policies and 

procedures can be found in the AUHS Student Handbook and on the University website. A student’s lack 

of awareness of any AUHS policy or procedure shall not constitute grounds to be absolved from 

violations of those policies.  

 

Student rights are as follows:  

 

 AUHS is a private institution committed to equal opportunity and basic human rights for all 

students. AUHS does not discriminate on the basis of race, color, national origin, sex, disability, 

or age in its programs and activities.  

 Every student has the right to view educational records as required according to Federal 

Educational Rights and Privacy Act (FERPA) of 1974.  

 The right to request the amendment of the student’s education record that a student believes is 

inaccurate or misleading.  

 The right to consent to disclosures of personally identifiable information contained in the 

student’s education records, except to the extent that FERPA authorizes disclosure without 

consent.  

 The right to file a complaint with the Department of Education concerning alleged failures by the 

university to comply with requirements of FERPA.  

 

Learn more about FERPA on page 23. 
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Academic Rights  

AUHS supports the right to academic freedom for every student in pursuit of his education. This includes 

the freedom to learn, freedom to teach, and the freedom to speak the truth, all which should be done in an 

atmosphere of mutual respect.  

 

Freedom of Speech  

AUHS fully supports the right of a student to assemble peacefully and to express himself in a manner in 

which order is maintained.  

 

Freedom to Learn  

SUHS has determined that ―all students shall be responsible for conducting themselves in a manner that 

helps to enhance an environment of learning in which the rights, dignity, worth, and freedom of each 

member of the academic community is respected.  

 

Right of Confidentiality  

No information or documentation referring to a student’s academic or personal life is released to any party 

outside the university without the written permission of the student. Any request from a current student or 

former student, to release information to a third party, must be made in writing and include the student’s 

signature. Students have the right to inspect and review their own official records, except letters of 

recommendation.  

 

Participation in Institutional Governance  

AUHS encourages students to involve themselves in activities associated with the governance of the 

College by serving on the various committees, councils, and task forces that are charged with making 

decisions regarding the university. 

 

Student Grievances  

Students who encounter disputes with faculty or staff members of AUHS should first report any such 

grievance to the program/department head. This step should be followed by conferences with persons at 

progressively higher levels, including the dean and the president.  

 

Learn more by reading Student Grievance Policy and Procedures on page 31.  
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Student Conduct  

Students who attend AUHS are expected to conduct themselves in a manner consistent with life at an 

academic institution. The Code of Conduct, intended to reinforce this policy, is published in the Student 

Handbook and on the University website.  

 

 Any students subject to student conduct process will have their violation(s) reviewed by 

Academic Director and the Dean.  

 All students shall be presented their alleged violation in written form. A time shall be set for a 

hearing, not less than five, nor more than fifteen, calendar days after the student has been notified. 

Maximum time limits for scheduling of hearings may be extended at the discretion of the Dean.  

 Students subject to suspension or dismissal may submit an appeal, in writing, to the Dean within 

four (4) business days after they are notified of the decision and sanction imposed.  

 Generally, the University discipline shall apply to conduct which occurs on/off University 

premises or which adversely affects the University Community and/or the pursuit of its 

objectives. Students and Student organizations will be considered for disciplinary action 

whenever violations are committed on or at University sponsored events. Whenever conduct 

violates both the law and guidelines found in this document, disciplinary action may be taken by 

the University irrespective of and separate from action taken by civil authorities.  

 

Read more about the Code of Conduct on page 12.  

 

Right to Be Heard  

Students who are in alleged violations of the Code of Conduct of the AUHS Student Handbook are 

entitled to the right to be heard, the right to conference, and the right to a hearing to refute alleged 

violations against them. A student who has been found responsible for violating the Code of Conduct will 

be subject to disciplinary.  

 

Student responsibilities are as follows:  

 

• AUHS is an academic community. All members of the community are expected to abide by 

ethical standards both in their conduct and in their exercise of responsibilities toward other 

members of the community. The AUHS Policy on Academic Integrity establishes the basis for 

academic standards at the University and the procedures for handling violations. The policy is 
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based on an understanding that actions in this regard should serve both an educational and 

disciplinary function.  

• The University expects students to understand and adhere to basic standards of honesty and 

academic integrity.  

• The University has expectations that each AUHS student will exhibit the qualities of integrity, 

leadership, tolerance, respect for persons and property, and compliance with all rules and 

regulations. 

• Comply with all local, state, and federal laws.  

• Refrain from abusive and sexual misconduct. 

 

STUDENT CODE OF CONDUCT 

 

The following list of violations of the Student Conduct Code is an example of behaviors that may result in 

disciplinary action by the University. It is not to be regarded as all inclusive. In the event ambiguity, 

inconsistency, or a need for further clarification arises regarding what constitutes a violation of the 

Student Code of Conduct, the Dean shall make the final determination. Any student or student 

organization found to be responsible for misconduct is subject to University sanctions.  

 

1. Academic Dishonesty  

Cheating 

a. submitting material that is not yours as part of your course performance;  

b. using information or devices that are not allowed by the faculty;  

c. obtaining and/or using unauthorized materials;  

d. fabricating information, research, and/or results;  

e. violating procedures prescribed to protect the integrity of an assignment, test, or other 

evaluation;  

f. collaborating with others on assignments without the faculty’s consent;  

g. cooperating with and/or helping another student to cheat;  

h. demonstrating any other forms of dishonest behavior.  

 

Plagiarism  

i. directly quoting the words of others without using quotation marks or indented format to 

identify them;  

j. using sources of information (published or unpublished) without identifying them;  
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k. paraphrasing materials or ideas without identifying the source;  

l. self-plagiarism: re-submitting work previously submitted without explicit approval from the 

instructor;  

m. unacknowledged use of materials prepared by another person or agency engaged in the 

selling of term papers or other academic material.  

 

2. Alcohol Possession and Use  

a. possession or consumption of alcoholic beverages by persons under the age of 21;  

b. driving under the influence of alcohol;  

c. possession or consumption of alcoholic beverages in public locations on campus; 

d. the sale, distribution, or furnishing of alcoholic beverages to persons under the age of 21; 

e. the use of alcohol in an irresponsible manner; 

f. providing alcoholic beverages to a person who is intoxicated;  

g. any activity or conduct involving the use of alcohol that is in violation of the law.  

 

3. Assault  

a. any intentional physical contact of an insulting or provoking nature;  

b. any physical abuse, intentional injury, or physical harm of another person.  

 

4. Classroom Disruption 

a. any classroom behavior that interferes with the instructor’s ability to conduct class or the 

ability of other students to learn.  

 

5. Damage or Destruction of Property  

a. any damage or destruction of University property or another person’s property.  

 

6. Deception  

a. any misuse of any University records, forms, or documents through forgery, unauthorized 

alteration, reproduction, or other means;  

b. any giving or receiving of false information to the University or to any University official, 

administrator, or administrative unit;  

c. providing false information to law enforcement officials;  

d. possession of any fake, altered, or any other identification that belongs to another person; 
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e. any attempt to perpetrate a fraud against the University or a member of the University 

community. 

 

7. Disorderly Conduct 

a. all lewd, obscene, indecent behavior, or other forms of disorderly conduct;  

b. any conduct which materially interferes with the normal operation of the University, or with 

the requirements of appropriate discipline.  

 

8. Drugs  

a. the possession, use, manufacture, cultivation, distribution, sale, and/or misuse of any 

controlled or illegal substance, or designer drug;  

b. the possession and/or use of any drug paraphernalia, i.e. bowls, hookah pipes, bongs, 

―homemade‖ smoking devices, any other smoking device or smoking paraphernalia;  

c. any activity or conduct involving drugs that is in violation of local, state, or federal law.  

 

9. Failure To Comply  

a. failing to report for a conference, meeting, or appointment with any University official or 

faculty member;  

b. failing to appear and cooperate as a witness in a disciplinary case when properly notified;  

c. failing to comply with any disciplinary condition imposed on a person by any student conduct 

body or administrator;  

d. failing to follow established University policies or guidelines.  

 

10. False Representation  

a. any unauthorized claim to speak and/or act in the name of AUHS or any organization, 

student, University officials or faculty members.  

 

11. Felony Conviction 

a. being convicted of a felony; 

b. pleading guilty to a felony; 

c. pleading nolo contendere to a felony;  

d. receiving First Offender Treatment or similar pretrial diversionary treatment for a felony 

grade offense.  
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12. Fire Safety  

a. participation in creating or causing a false fire alarm;  

b. participation in tampering, disconnecting, or altering any fire alarm system, equipment or 

component;  

c. failure to follow the instructions of staff and emergency personnel during fire alarms;  

d. the possession, use, manufacture, and/or sale of any incendiary device;  

e. participation in setting or causing to be set any unauthorized fire;  

f. the possession and/or use of any type of fireworks.  

 

13. Harassment  

a. speech or other expression (words, pictures, symbols) that constitutes fighting words and is 

sufficiently severe, pervasive, or persistent so as to interfere, limit, or deny one’s ability to 

participate in or benefit from an educational program. Fighting words may include, but are 

not limited to, words, pictures or symbols that:  

a) are directed to an individual or individuals based on that person’s race, color, 

sex, religion, creed, age, sexual orientation, gender, gender identity, disability, 

veteran status or national origin, and  

b) threaten violence, tend to incite an immediate breach of the peace or provoke a 

violent response.  

b. following, placing under surveillance, or contacting (in person, by phone, electronically, or 

by any other means) another person without his or her permission for the purpose of 

harassing or intimidating that person. Harassing or intimidating means a knowing and willful 

course of conduct that serves no legitimate purpose and causes emotional distress by placing 

another person in reasonable fear for the safety of him/herself or others. 

 

14. Hazing  

a. any act which endangers the emotional, mental, financial, physical health or safety of a 

student, with or without their expressed permission, or which destroys or removes public or 

private property, for the purpose of initiation, admission into, affiliation with, or as a 

condition for continued membership in a group or organization; 

b. any act intended to or actually cause physical discomfort, embarrassment and/or ridicule of 

another person for the purposes mentioned above participation in hazing, either by facilitating 

or encouraging the act, or allowing oneself to be subject to acts of hazing  
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15. Joint Responsibility  

a. Students who knowingly act or plan to act in concert to violate University regulations have 

individual and joint responsibility for their behavior;  

b. Any student who knowingly allows another person to violate University regulations without 

reporting to a University Official;  

 

16. Theft  

a. taking, possessing, or attempting to sell or distribute any property that is the property of 

another person, organization, or entity (including but not limited to the University) without 

the owner's permission;  

b. taking or attempting to sell any service that belongs to the University without proper 

permission. 

 

17. Threats  

a. an expression of intention to inflict injury or damage;  

b. to cause another person to feel fear for their safety or well-being.  

 

18. Unauthorized Use  

a. unauthorized use of University equipment;  

b. unauthorized use or duplication of keys;  

 

19. Unauthorized Use of Computer or Electronic Resources  

a. unauthorized entry into any network, computer, or file to use, read, or change the contents, or 

for any other purpose;  

b. unauthorized transfer of a file;  

c. unauthorized use of another individual’s identification and password;  

d. use of computing facilities that violate copyright laws;  

e. any violation of the University's computer use policies. 

 

20. Violation of Confidentiality  

a. violating the confidentiality of a student’s educational record;  
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21. Violation of Law  

a. any act that violates a provision of the laws of the United States, the laws of any State in 

which such act occurs, the ordinances of any county, city, municipality, or other political 

subdivision, or the laws of another nation or political subdivision thereof in which such act 

occurs, is deemed to be a violation of the Student Code of Conduct when that act:  

a) occurs on the campus of the University, Including all property owned, leased, 

licensed, or otherwise controlled by the University;  

b) occurs in the context of any event planned, presented, sanctioned, or made 

available by the University, any affiliate of the University, or any student 

organization;  

c) involves more than one member of the University community;  

d) or otherwise adversely affects the University.  

 

22. Weapons and Firearms 

a. Except where allowed by law or specifically authorized by the administration or as part of a 

University-sanctioned event, no student shall keep, use, possess, display, or carry any rifle, 

shotgun, handgun, or other lethal or dangerous device capable of launching a projectile by air, 

gas, explosion, or mechanical means (including BB guns, air-soft guns, and paintball guns) 

on any property owned, controlled, or leased by the University;  

b. no student shall use, possess, display or carry any toy weapon which resembles a real 

weapon;  

c. No student shall use, possess, display or carry any swords, any illegal knives, any explosives 

(including fireworks and sparklers), any martial arts weapons or any devices which are used 

to threaten the safety and well-being of a person on any property owned, controlled, or leased 

by the University unless specifically authorized by the administration or as part of a 

University- sanctioned event;  

d. anything used to injure, attempt to injure, or harass another person is considered a weapon; 

e. Illegal or unauthorized possession of weapons that include, but are not limited to: firearms, 

explosives, other weapons, or dangerous chemicals;  

f. any violation of federal or state Law against carrying a weapon and/or firearm; 

g. In unclear cases of definition, the context in which a particular object was used or attempted 

to be used will determine whether it is a weapon.  
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STUDENT NOTIFICATION PROCESS FOR STUDENT CODE OF CONDUCT VIOLATIONS  

 

When a student is charged with a violation of the Student Code of Conduct, the student will be notified to 

appear for a meeting with the Academic Director and the Dean to respond to the charges in the following 

manner:  

 

a. An e-mail will be sent to the student instructing the student to respond to the charges on or before 

a specific date.  

b. If a student does not respond to this request as instructed, a hearing will be held in the student’s 

absence and action will be taken as warranted by the facts in the case, which may include 

disciplinary probation, suspension, or expulsion. The decision from a hearing held in a student’s 

absence will be final. The student will not be afforded an appeal.  

c. Students will not be permitted to enroll in subsequent trimesters until their disciplinary case is 

resolved. 

 

STUDENT WITHDRAWALS DURING THE STUDENT CONDUCT PROCESS 

 

A student withdrawal from the University does not absolve the student from student conduct 

responsibility. Students who withdraw before their case is closed will have their cases adjudicated 

according to the hearing procedures outlined in this document 

 

INITIAL EVALUATION OF CONDUCT REPORTS 

 

Regardless of how the institution has become aware of misconduct, it will ensure a prompt, fair, and 

impartial review and resolution of complaints alleging student misconduct. Where a report of student 

misconduct has been made to the Academic Office, the complaint will be reviewed to determine whether 

the allegation(s) describes conduct in violation of institutional policies and/or the Student Code of 

Conduct. If the reported conduct does not violate institutional policies and/or the Student Code of 

Conduct, the report will be dismissed. Otherwise, a prompt, thorough, and impartial investigation and 

review will be conducted into each complaint received to determine whether charges against a respondent 

should be brought.  

 

Throughout any investigation and resolution proceedings, pertaining to the Student Code of Conduct, a 

respondent shall receive notice of the alleged misconduct, shall be provided an opportunity to respond, 
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and shall be allowed to remain silent during the investigation and resolution process, without an adverse 

inference resulting. If the respondent chooses to remain silent, the investigation may still proceed and 

policy violation charges may still result, and may be resolved against the respondent. Further, unrelated 

charges and cases shall be investigated separately, unless the respondent consents to having them 

aggregated.  

 

Students accused of alleged misconduct may exercise their due process rights through a formal resolution 

process; however, at any time the student may choose to waive these rights and resolve their alleged 

misconduct through an administrative decision with the Academic Director and/or the Dean.  

 

 Students subject to suspension or dismissal may submit an appeal, in writing, to the Dean within 

four (4) business days after they are notified of the decision and sanction imposed.  

 

NOTICE OF CHARGES AND RESOLUTION 

 

1. All formal charges shall be presented to the accused student in written form (usually by email). A 

time shall be set for a meeting which normally will not be less than five days and will not be more 

than fifteen calendar days after the student has been presented with the charges. Maximum time 

limits for the scheduling of meetings may be extended at the discretion of the Dean. In certain 

situations a student may waive their right to the 5-day notice of charges.  

2. In order to expedite the process, the Academic Director may conduct an initial investigation to 

determine if the complaint can be resolved administratively. The accused student and the 

Academic Director must agree to an administrative decision. An administrative decision will be 

final and there will be no subsequent proceedings. If the complaint cannot be adjudicated 

administratively, the case will be resolved in a formal hearing.  

3. A student cannot drop a course or withdraw from the university to avoid being charged with a 

violation of the conduct code. If the student chooses not to participate in the process, the case will 

be heard in the student’s absence. 

4. Students charged with a violation of the Student Code of Conduct can have their case heard in the 

following manner 

a. Before the Academic Director (administrative decision);  

b. Before the University Student Conduct Board (Academic Director, Dean, Faculty) for a 

formal hearing;  
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c. The complainant and the accused student (as well as any victim/witness who is not also 

the complaining party) shall have the right to be assisted by an advisor. The advisor will 

be of the individual’s own choosing and may be an attorney. The Academic Director will 

present the case for the complainant and the University. The accused student will be 

responsible for presenting his or her case and may be assisted by an advisor.  

d. The complainant, the Academic Director, and the accused student have the right to call 

witnesses. The University Student Conduct Board may question witnesses, including the 

complainant and the accused student. The complainant and the accused student may 

question witnesses, including each other. The complainant and the accused student will 

be permitted to review and examine evidence during the hearing, if approved by the 

chairperson of the University Student Conduct Board.  

e. Pertinent records, exhibits and taped or written statements may be accepted as evidence 

for consideration at the discretion of the University Student Conduct Board chairperson. 

f. Procedural questions are subject to the final decision of the chairperson of the University 

Student Conduct Board.  

g. After a formal hearing, a decision will be made by the University Conduct Board.  

h. The University Student Conduct Board’s finding of fact and recommendation will be 

made on the basis of whether, by a preponderance of the evidence presented at the 

hearing, it is more likely than not that the accused student committed the violation(s) as 

charged. j 

i. Upon approval of a decision made by the University Student Conduct Board, The 

Academic Director will inform the student of the decision and the penalty via email.  

j. The Academic Director will inform students of their right to appeal the decision.  

k. Should an accused student fail to appear for his/her hearing or choose to limit or withhold 

a response to charges against him/her, the chairperson shall nevertheless proceed with the 

hearing. An accused student shall not be found responsible for a violation of the Student 

Code of Conduct solely because he/she chooses to remain silent. 

 

SANCTIONS  

 

A student or student organization found responsible for violating the Student Code of Conduct may 

receive one or more of the sanctions listed below, as determined by the University Student Conduct Board. 

Prior to issuing a sanction, the University Student Conduct Board will determine if the accused student or 
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student organization has any previous violations of the Student Code of Conduct. This may have an effect 

on the type and level of the sanction(s) to be imposed.  

 

The following list of sanctions is intended to show the range of sanctions that may be imposed on a 

student or student organization, either individually or in combination.  

 

This list is not to be regarded as all-inclusive but rather as a sample of sanctions that may be imposed. 

Other University policies and regulations may impose specific penalties for specific violations, and 

nothing in this Article is intended to limit the imposition of those specific sanctions.  

 

1. Disciplinary Warning 

An official written reprimand stating that unacceptable behavior has occurred and any further 

inappropriate behavior or other violations of the Student Code of Conduct may result in more serious 

student conduct actions by the University.  

 

2. Disciplinary Probation 

Disciplinary Probation is a specific period of time, generally not less than three months, during which 

further violations of the Student Code of Conduct may result in suspension or expulsion. Violations of 

disciplinary probation generally will result in more serious disciplinary action against the student, such as 

suspension or expulsion from the University.  

 

3. Suspension 

Suspension indicates that a student, by his/her actions, has forfeited the privilege of attending AUHS for a 

specified period of time. Suspended students are prohibited from entering the campus without specific 

authorization from the University Student Conduct Board. AUHS will not recognize any academic credit 

earned from another institution during the period of suspension.  

 

4. Expulsion  

Expulsion is the most serious sanction that can be imposed on an AUHS student. Expulsion is a 

permanent forced withdrawal from the University. An expelled student may not enter any part of the 

campus without specific authorization from the University Student Conduct Board.  
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5. Restitution 

Requiring restitution allows for the compensation of loss, damage or injury caused by a student or student 

organization’s misconduct. Compensation may take the form of appropriate service, and/or monetary or 

material replacement. Requests for property or money to be exchanged between parties in the conduct 

process will be referred to mediation. The University Student Conduct Board will not take responsibility 

for the facilitation of these exchanges.  

 

6. Fines 

There are fines for alcohol and/or drug charges. Once a fine is added to a student’s account, a hold will 

automatically be added to the student’s account which will prevent the student from registering for classes 

until the fine is paid.  

 

7. Educational Sanction 

An educational sanction may consist of the assignment of specific projects to be performed by a student 

or student organization, such as writing a research paper on a specific topic, performing community 

service hours, attending an educational program, and/or writing reaction papers on a specified topic.  

 

8. Deferred Suspension 

A student placed in deferred suspension status will be allowed to remain in school pending the 

completion of certain assigned sanctions or conditions. The sanctions and conditions vary on a case-by-

case basis. If all assigned sanctions and/or conditions are met within the time allotted for completion, the 

student will not be suspended and will return to appropriate disciplinary status. If any one condition or 

sanction is not met within the time allotted, the student will be immediately suspended without further 

proceedings.  

 

APPEALS  

 

The purpose of an appeal is to review the procedures of the formal hearing in order to determine if there 

has been any error. Students have the right to appeal formal hearing decisions provided relevant grounds 

for an appeal are cited.  

 

All appeal request and responses in this process are transmitted by electronic mail. Appeals are made to 

the President (or to such other person as she or he may designate). The appeal must be received by 

electronic mail by the President within 48 hours after the original decision has been communicated to the 
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student. The President will communicate to the student by electronic mail the decision regarding the 

appeal.  

 

The President shall constitute the final appeal in all disciplinary cases. The student will not be granted an 

appeal if the case has been heard in the student’s absence.  

 

FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (FERPA) 

 

The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34 CFR Part 99) is a 

Federal law that protects the privacy of student education records. The law applies to all schools that 

receive funds under an applicable program of the U.S. Department of Education. 

 

FERPA gives parents certain rights with respect to their children's education records. These rights transfer 

to the student when he or she reaches the age of 18 or attends a school beyond the high school level. 

Students to whom the rights have transferred are "eligible students." 

 

 Parents or eligible students have the right to inspect and review the student's education records 

maintained by the school. Schools are not required to provide copies of records unless, for 

reasons such as great distance, it is impossible for parents or eligible students to review the 

records. Schools may charge a fee for copies. 

 

 Parents or eligible students have the right to request that a school correct records which they 

believe to be inaccurate or misleading. If the school decides not to amend the record, the parent or 

eligible student then has the right to a formal hearing. After the hearing, if the school still decides 

not to amend the record, the parent or eligible student has the right to place a statement with the 

record setting forth his or her view about the contested information. 

 

 Generally, schools must have written permission from the parent or eligible student in order to 

release any information from a student's education record. However, FERPA allows schools to 

disclose those records, without consent, to the following parties or under the following conditions 

(34 CFR § 99.31): 

 

o School officials with legitimate educational interest; 

o Other schools to which a student is transferring; 
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o Specified officials for audit or evaluation purposes; 

o Appropriate parties in connection with financial aid to a student; 

o Organizations conducting certain studies for or on behalf of the school; 

o Accrediting organizations; 

o To comply with a judicial order or lawfully issued subpoena;  

o Appropriate officials in cases of health and safety emergencies; and 

o State and local authorities, within a juvenile justice system, pursuant to specific State law. 

 

Schools may disclose, without consent, "directory" information such as a student's name, address, 

telephone number, date and place of birth, honors and awards, and dates of attendance. However, schools 

must tell parents and eligible students about directory information and allow parents and eligible students 

a reasonable amount of time to request that the school not disclose directory information about them. 

Schools must notify parents and eligible students annually of their rights under FERPA. The actual means 

of notification is left to the discretion of each school. 

 

For additional information, please contact the Family Policy Compliance Office at 1-800-872-5327 or at 

the following address: 

Family Policy Compliance Office 

U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, D.C. 20202-8520 

 

STUDENT RECORDS POLICY 

 

The Family Educational Rights and Privacy Act (FERPA) was enacted by the United States Congress in 

1974 setting forth requirements regarding the privacy of student records. The Family Educational Rights 

and Privacy Act (FERPA) affords students certain rights with respect to their education records. They are:  

 

1. The right to inspect and review the student’s education records, with certain exceptions.  

 

2. the right to request the amendment of the student’s education records that the student believes are 

inaccurate, misleading, or otherwise in violation of the student’s privacy rights.  
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3. The right to consent to disclosures of personally identifiable information contained in the 

student’s education records, except to the extent that FERPA authorizes disclosure without 

consent.  

 

4. The right to file a complaint with the U.S. Department of Education concerning alleged failures 

by the College to comply with the requirements of FERPA.  

 

A. Definitions:  

Student – Any individual who is or has been in attendance at Atlanta University of Health 

Sciences.  

Educational Records – Any record (in handwriting, print, video or audiotapes, paper, 

film, computer or other medium) maintained by Atlanta University of Health Sciences or 

an agent of the University (including all Staff and Faculty) that is directly related to a 

student, except as listed below.  

Educational Records are NOT: 

i. A record made by a staff or faculty member if it is kept in the sole 

possession of the maker of the record, is used only as a personal memory 

aid, and is not accessible or revealed to any other person except a 

temporary substitute for the maker of the record.  

ii. Records created and maintained by AUHS for law enforcement purposes.  

iii. An employment record of an individual whose employment is not as a 

result of his or her status as a student, provided the record is used only in 

relation to the individual’s employment.  

iv. Records that contain information about an individual after he or she is no 

longer a student at the University. 

B. Annual Notification: Students will be notified of their FERPA rights annually by 

publication in the Student Handbook.  

C. Where You May Find the Federal Regulations Implementing the FERPA 

Regulations: A copy of the regulations is on file in the Academic Office. 

 

To comply with FERPA, the University has formulated the following policy:  

 

1. The right to inspect and review the student’s education records.  
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Following are the procedures for the inspection/review of records:  

 

A. Students may inspect and review their education records upon request to the Academic 

Office. The student should submit to a written request which identifies as precisely as 

possible the record or records he or she wishes to inspect.  

The Academic Office will make arrangements for access as promptly as possible (but within 

45 days of receiving the request) and notify the student of the time and place where the 

records may be inspected. If the records are not maintained by the Academic Office, the 

Office shall advise the student of the correct official to whom the request should be 

addressed. When a record contains information about more than one student, the student may 

inspect and review only the specific information that relates to him or her.  

B. Limitation on Right to Access: The University reserves the right not to permit a student to 

inspect the following records:  

i. Financial records of the student’s parents.  

ii. Confidential letters and statements of recommendation for which the 

student has waived his or her right of access under certain circumstances, 

or which were placed in the student's file before January 1975.  

C. Copies: The University is not required to make copies of records unless the student otherwise 

would be effectively prevented from exercising his or her right to review and inspect the 

records. If copies are provided, the fee will be $.10 per page. Please note that while the 

student has a right to review and inspect records, the College will not forward copies of 

records to third parties if the student has outstanding obligations of any kind to the Business 

Office.  

 

2. The right to request the amendment of the student’s education records that the student 

believes are inaccurate, misleading, or otherwise in violation of the student’s privacy rights.  

 

Following are the procedures for requesting the amendment of records:  

 

A. A student must ask the Dean or an appropriate official of the College to amend a record. In so 

doing, the student should identify the part of the record to be amended and specify why the 

student believes it is inaccurate, misleading, or in violation of the student’s privacy rights.  

B. The Dean or an appropriate official of the University shall decide within a reasonable time 

whether or not to amend the record as requested. If the University decides not to amend the 
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record, it will notify the student of the decision and advise the student of his or her right to a 

hearing to challenge the information believed to be inaccurate, misleading, or in violation of 

the student’s privacy rights.  

C. If the student wishes to exercise his or her right to a hearing, the student shall notify the Dean 

or appropriate official of the University in writing. Upon receipt of the request of the student 

for a hearing, the College will arrange for a hearing within a reasonable time and notify the 

student, reasonably in advance, of the date, place and time of the hearing.  

D. The hearing will be conducted by an official of the University who does not have a direct 

interest in the outcome of the hearing. The student shall be afforded a full and fair 

opportunity to present evidence relevant to the issues raised in the request to amend the 

student’s education records. The student may be assisted, at his or her own expense, by one or 

more individuals of his or her choosing, including an attorney.  

E. Within a reasonable period of time after the hearing, the Dean or an appropriate official of the 

University will prepare a written decision based solely on the evidence presented at the 

hearing. The decision will include a summary of the evidence presented and the reasons for 

the decision.  

F. If, as a result of the hearing, the University decides that the information is inaccurate, 

misleading, or in violation of the student’s right of privacy, it will amend the record and 

notify the student, in writing, that the record has been amended.  

G. If, as a result of the hearing, the University decides that the challenged information is not 

inaccurate, misleading, or in violation of the student’s right of privacy, it will notify the 

student that he or she has a right to place in the record a statement commenting on the 

challenged information and/or a statement setting forth reasons for disagreeing with the 

decision. The statement will be maintained with the contested part of the record for as long as 

the record is maintained. Whenever the University discloses the contested portion of the 

record, it will also disclose the statement.  

 

3. The right to consent to disclosure of personally identifiable information contained in the 

student’s education records, except to the extent that FERPA authorizes disclosure without 

consent.  

 

A. In general, the University will disclose personally identifiable information from a student’s 

education records only with the written consent of the student. However, records may be 

disclosed without consent under the following conditions:  
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a. The disclosure is to other University officials who have a legitimate educational interest 

in the records.  

i. A College official is:  

1. A person employed by the University in an administrative, supervisory, 

academic or research, or support staff position, including health or 

medical staff;  

2. A person engaged by or under contract to the University, such as 

attorney or auditor; or  

ii. A College official has a legitimate educational interest if the official is:  

1. Performing a task within the scope of his or her job duties or 

engagement; 

2. Performing a task related to a student’s education;  

3. Performing a task related to the discipline of a student;  

4. Providing a service or benefit relating to the student or student’s family, 

such as health care, counseling, job placement or financial aid; or  

5. Maintaining the safety and security of the campus.  

iii. The disclosure is to officials of another school in which a student seeks or intends 

to enroll.  

iv. The disclosure is to certain officials of the U.S. Department of Education, U.S. 

Comptroller General, U.S. Attorney General, or state and local educational 

authorities, in connection with audit or evaluation of certain State or federally 

supported education programs or for the enforcement of or compliance with 

federal legal requirements which relate to such programs.  

v. The disclosure is in connection with financial aid for which the student has 

applied or which the student has received, in order to determine eligibility for, 

amount of, or conditions of the financial aid, or to enforce the terms and 

conditions of the aid.  

vi. The disclosure is to certain state and local officials or authorities concerning the 

juvenile justice system.  

vii. The disclosure is to organizations conducting certain studies for or on behalf of 

the University.  

viii. The disclosure is to accrediting organizations to carry out their functions.  
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ix. The disclosure is to parents of an eligible student who is claimed as a dependent 

for income tax purposes. The policy of the University is not to release such 

information to the parents without the consent of the student except under 

extraordinary circumstances, and for drug and alcohol violations as described in 

item xvi.  

x. The disclosure is to comply with a judicial order or lawfully issued subpoena; the 

College will make a reasonable attempt to notify the student that it intends to 

comply with the order or subpoena, unless otherwise directed by the order or 

subpoena.  

xi. The disclosure is to a court in a legal action between the University and a parent 

or student.  

xii. The disclosure is to appropriate parties in connection with a health or safety 

emergency.  

xiii. The disclosure is information that the University has designated as ―directory 

information‖ (see below).  

xiv. The disclosure is to a victim of an alleged perpetrator of a crime of violence or a 

nonforcible sex offense, provided that only the final results of a University 

disciplinary proceeding with respect to the alleged crime or offense may be 

disclosed (whether or not the student was found responsible for the violation).  

xv. The disclosure consists of the final results of a University disciplinary proceeding 

(reached on or after October 7, 1998) against a student who is an alleged 

perpetrator of a crime of violence or non-forcible sex offense where the student 

was found responsible for a violation of the University’s rules or policies with 

respect to the allegation, provided that the disclosure may not identify any other 

student, including a victim or witness, without the prior written consent of that 

other student.  

xvi. The disclosure is to a student’s parent regarding the student’s violation of any 

law or University rule or policy governing the use or possession of alcohol or a 

controlled substance if the University has determined that the student committed 

a disciplinary violation with respect to that use or possession, provided that the 

student is under the age of 21 at the time of the disclosure to the student’s parent.  

xvii. The disclosure is in connection with an ex parte order issued at the request of the 

U.S. Attorney General in connection with investigation or prosecution of 

terrorism (USA PATRIOT ACT).  
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xviii. The disclosure is of information provided to the University concerning registered 

sex offenders.  

A person to whom the University discloses educational record information may not redisclose 

the information without the consent of the student, unless otherwise permitted under FERPA.  

B. Record of Requests for Disclosure: The University will maintain a record of requests for 

access to and disclosures of personally identifiable information from a student’s educational 

records as required by FERPA. The record may be reviewed by the student.  

C. Directory Information: In compliance with the Family Educational Rights and Privacy Act, 

the University designates the following categories of information with respect to each student 

presently or previously attending the University as ―directory information‖ which may be 

disclosed by the University at its discretion, without the student’s prior written consent:  

- name 

- address 

- telephone listing 

- electronic mail address 

- photograph 

- date and place of birth 

- field of study 

- enrollment status 

- class schedule 

- participation in officially recognized activities and sports 

- dates of attendance 

- degrees and awards received 

- the most recent previous educational agency or institution attended by the student 

Current students have a right to inform the University within a reasonable period of time that any 

or all of the above information about the student should not be designated as directory 

information.  

 

4. The right to file a complaint with the U.S. Department of Education concerning alleged 

failures by the University to comply with the requirements of FERPA.  

 

The name and address of the Office that administers FERPA is:  
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Family Policy Compliance Office  

U.S. Department of Education  

400 Maryland Avenue SW  

Washington, D.C. 20202-4605 

 

STUDENT GRIEVANCE POLICY AND PROCEDURE 

 

1. Policy 

Students enrolled in or taking courses at Atlanta University of Health Sciences (AUHS) are expected to 

demonstrate the highest standards of personal integrity and to conduct themselves as professionals. 

Similarly, students should expect faculty and staff members to be persons of integrity who apply the 

principles of honesty, fairness, respect, and trust that characterize the professional/academic community. 

Thus, when student grievances concerning faculty and staff members arise, they are taken very seriously 

and are treated with sensitivity and urgency. The AUHS Complaint Officer is responsible for managing 

this policy. 

 

These procedures are to provide a framework and mechanism for an objective review of student 

grievances about the equity and fairness of AUHS faculty, staff, or procedures that affect their academic 

standing and progress toward their degree. Such issues may arise regarding fair and equal treatment in the 

conduct of a class or in the grading or evaluation of academic work or research. Other issues may concern 

the equity and fairness of program, department, or AUHS policies. Other university policies and 

procedures apply to allegations of faculty and staff misconduct; such matters will be governed by 

appropriate policies administered under other university units: Complaints that a member of the faculty or 

staff has engaged in research misconduct, violated the university’s nondiscrimination and harassment 

policies, or violated employment contracts will be investigated by the President.  

 

A student who alleges misconduct by a faculty or staff member must pursue the grievance  by following 

the resolution procedure below: 

 

2. Student Grievance Resolution Procedure 

 

Informal Action 
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In many cases, academic disputes can be quickly and effectively resolved when addressed informally at 

the local level. Misunderstandings, miscommunications, and disagreements often can be resolved through 

such conversations.  

 

In such cases, the best way for a student to resolve a grievance is to approach the parties directly involved 

in the situation and attempt to reach a resolution informally. 

 

Formal Action 

If informal discussion does not resolve the disagreement, the student may file a formal Student Grievance.  

 

Step 1: The complainant completes a grievance form. The grievance form is available on the 

University website and at the reception desk of the University. 

  

Step 2: The complainant submits the grievance form to the Academic Director.  

  

Step 3: A Student Complaint Officer will be assigned or the complaint will be directed to the 

appropriate contact. The complainant will receive a letter via email with the contact person's 

information or the Student Complaint Officer's information as appropriate. The Academic 

Director will provide written notification of the grievance to the accused within five working 

days of receiving the grievance.  In some instances the Academic Director may choose to hear 

the complaint at his/her discretion. 

  

Step 4: The Complaint Officer will conduct an investigation. 

  

Step 5: The Complaint Officer notifies the complainant and the accused of their findings. Notification 

of findings will be sent within 20 working days of the grievance being filed. The complainant 

will receive the results of the investigation in writing.  The complainant will review the 

findings and decide if they are satisfied with the results. If they are not satisfied with the 

results, they may proceed to Step 6. 

  

Step 6: The complainant may appeal the ruling by notifying the Academic Director in writing within 

five days.  The Academic Director reviews the investigation and findings. The Academic 

Director may refer the appeal to a hearing committee at his/her discretion. If the Academic 

Director was the original decision maker in the grievance, the appeal will go to the Dean. 
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Step 7: A final decision is made. The Academic Director will make the final decision on the appeal 

and notify the complainant and the accused in writing within 10 working days. 

  

Step 8: The complainant may appeal the final institutional decision by contacting GNPEC at: 

State of Georgia Nonpublic Postsecondary Education Commission 

2082 East Exchange Place, Suite 220 

Tucker, GA 30084 

Office: (770) 414-3300, Fax: (770) 414-3309 (FAX) 

http://gnpec.org/consumer-resources/ 

 

CAMPUS SAFETY AND SECURITY POLICY 

 

Unlawful possession, use, and distribution of alcohol and drug is strictly prohibited on AUHS campus. 

AUHS’s full-time, part-time, and temporary faculty, staff, and students are hereby notified that this policy 

will apply to all activities conducted on college-owned property. This policy is distributed annually to all 

AUHS faculty, staff, and students. The college expects that individuals and organizations will take 

responsibility for complying with the policy as outlined.  

 

1. Emergency Action Plan 

Fire: 

Calmly evacuate the building 

Escort students out of the building to the nearest exit. 

The primary exit is the main door to the school at the front of the building. 

Move into the grassy island in the middle of the parking lot. 

 

If you cannot get to the front door for whatever reason, exit via a window in Treatment Room 2, 

Treatment room 3, or the back classroom.  Come around the building to the grassy island in the middle of 

the parking lot.  If you cannot make it around the building – safely congregate as far from the building as 

possible.   

 

Tornado: 

Calmly meet in the middle of the school building. 

Escort students to Treatment Room 1 and stay with them with the door closed.   

http://gnpec.org/consumer-resources/
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2. The Campus Security Act 

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act) is a 

federal law which requires colleges and universities to publish an annual security report containing 

campus security policies and procedure, as well as crime statistics. In addition, the Higher Education 

Opportunity Act (HEOA) 2008 requires colleges and universities to publish an annual fire safety report on 

student housing containing information with respect to the campus fire safety practices and standards of 

the institution. The Clery Act was enacted in 1990, and amended in 1992, 1998, 2000, and most recently 

in 2008. All statistics in this Annual Security Report are presented and updated in compliance with all 

amendments to the act.   

 

AUHS follows the requirement of Clergy-mandated Annual Security Act:   

 

 The Office of Campus Safety & Security is responsible to inform and educate AUHS students, 

faculty and staff about the prevention of crimes. The Director presents the entire student body the 

crime presentation programs and how to report any campus crimes during orientation once a 

trimester.  

 

 AUHS hires local security officers from the Infinity Solutions Security to patrol the Campus and 

protect students and all other constituents. The officers can arrest and retain an individual for 40 

minutes until the local law enforcement arrives at the Campus.  

 

 Publish an annual report every year by November 1 which contains the most recent three years of 

campus crime statistics and certain campus security policy statements around our campus areas. 

 

 Publish crime statistics for the campus, public areas immediately adjacent to or running through 

the campus, and certain non-campus facilities and remote classrooms. 

 

 Publish ―timely warning‖ notices where a crime has occurred on or near campus that, in the 

judgment of DPS, constitutes an ongoing or continuing threat to members of the University 

community with individual or office responsible for issuing the warning.  

 

 Annual security report is available for all of our student, faculty, and staffs AUHS works with 

other administrative departments and law enforcement agencies — such as Gwinnett County 

Police Department ensure safety within the campus. We encourage all the members of the 
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University student, faculty and staffs to use this report as a guide for safe practices on and off 

campus.     

 

3. Alcohol Policy  

AUHS abides by and enforces all state and local laws, regulations and ordinances regarding the 

possession, consumption, sale or distribution of alcoholic beverages. The legal drinking age in Georgia is 

21 years of age. Any student or employee under the age of 21 who purchases or knowingly possesses an 

alcoholic beverage is in violation of state law and University policy. Similarly any person who furnishes 

an alcoholic beverage to a person under 21 years of age is also in violation. Alcohol is not permitted at 

AUHS. AUHS strictly prohibits consumptions alcoholic beverages at on campus.   

 

4. Illegal Drug Policy 

The unlawful manufacturing, distributing, dispensing, possessing or using of a controlled substance is 

strictly prohibited at AUHS. Any students, staff, faculty or other members of AUHS who manufacture, 

distribute, dispense, possess or use controlled substances may be referred for prosecution according to 

state and or federal law. As a recipient of federal grants and contracts, AUHS adheres to the provisions of 

the Drug-Free Workplace Act of 1988 (as amended) and any applicable regulations issued pursuant 

thereto.  Any person who violates the Georgia Controlled Substances Act, or any federal law or local 

ordinance concerning controlled substances on AUHS property is subject to arrest and criminal 

prosecution as well as disciplinary action through the college. Drug laws are strictly enforced on our 

campuses  

 

5. Sexual Assault Policy 

The college shall proceed with disciplinary and/or remedial actions as needed when it appear that the 

University's prohibition against any form of sexual assault has been violated. The Office of Campus 

Safety & Security along with the Office of Student Affairs provide the entire student body and faculty & 

staff with ―Sexual Assault Prevention and Response Workshop‖ once a trimester to promote the 

awareness of rape, acquaintance rape and other forcible and non-forcible sex offenses. A student or any 

personnel charged with sexual assault may be disciplined well as prosecuted under Georgia's criminal 

statutes. Whether or not a criminal prosecution occurs, the University retains the right to proceed with 

disciplinary action at any time, and the University need not await the disposition of any criminal 

prosecution. AUHS disciplinary action shall be handled in accordance with the Code of Conduct of 

AUHS. Under these proceedings, the accuser and the accused shall be informed of the outcome of any 

campus disciplinary proceeding brought alleging a sexual assault (the term "outcome" meaning only the 
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University's "final determination with respect to the alleged sex offense and any sanction that it imposes 

against the accused"), entitled to the same opportunities to have others during a disciplinary proceedings.    

 

If You Are Sexually Assaulted:   

Get to a safe place & call Campus Safety & Security Office, Office of Student Affairs, or local law 

enforcement or the emergency room immediately. -  Do not shower, bathe, douche, change clothes, brush 

your teeth or hair, or otherwise ―clean up.‖   - Do not eat or drink anything…you could destroy evidence. 

-  Do not clean up the area where the assault took place. -  Call a friend. -  Request the services of the 

Office of Campus Safety and Security or Office of Student Affairs to assist you with anything that you 

need. -  If you prefer, go directly to the hospital emergency room. Take a change of clothing with you -- 

the clothes you wore at the time of the assault will be kept as evidence.    

 

Approved Sex Offender Treatment Providers/Evaluators in Atlanta, GA: Atlanta Center for Cognitive 

Therapy 62B Lenox Pointe, Atlanta, GA 30324 (404) 842-0555  

 

Family Recovery: 26 Milton Avenue, Suite D, Alpharetta, GA 30009  (770) 535-1073  

 

Georgia Counseling and Psychological Services:  4284 Memorial Drive, Suite D, Decatur, GA 30032 

(404) 403-4003 

 

Georgia Recovery Centers: 1449 Field Park Circle, Suite 400, Marietta, GA 30066  (770) 988-8333 

 

New Leaf Counseling & Recovery: 107 Colony Park Drive, Suite 600 #3, Cumming, GA 30040 (678) 

648-6021 

 

Sex Offender Registries:  

The following is a list of websites on which can be found information required by the federal Campus Sex 

Crimes Prevention Act regarding registered sex offenders living in the City of Atlanta, Fulton, DeKalb 

and Newton Counties.   

 

CITY OF ATLANTA: http://www.ganet.org/gbi/sorsch.cgi This site is the Georgia Bureau of 

Investigation's Sex Offender Registry, which lists registered sex offenders for all counties and cities in 

Georgia.    
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FULTON COUNTY: http://www.fultonsheriff.org Georgia Bureau of Investigation's Sex Offender 

Registry, which lists registered sex offenders for all counties and cities in Georgia. A link to this web page 

is provided through the Fulton County Sheriff Department's web page at 

http://services.georgia.gov/gbi/gbisor/SORSearch.jsp   

 

Timely Warning      

In the event of a situation which, in the judgment of AUHS Safety Department, constitutes an ongoing or 

continuing threat of a criminal nature to the campus community, a timely warning will be issued by the 

Safety Department for advancement (or designee) through the campus e-mail system. 

 

STUDENT LIFE 

 

1. Counseling Services 

Counseling provides personal assistance and support to students enrolled at the University. Services 

include individual and group counseling, as well as crisis intervention, education, and any service within 

the scope of the University staff, faculty, and clinic. The University does not employ licensed 

psychologists and certified counselors. Therefore, students are referred to other resources off campus 

whenever this is deemed necessary.  

 

2. Learning Center 

AUHS has a learning center which holds a large collection of books and periodicals, accessible through 

Gwinnett Library System and GALIEO Library System. The facility is equipped with computer terminals, 

complete with DSL and wireless access. The library is generally open from Monday through Friday, 

9:30am to 6:00pm. It is closed on Saturdays and Sundays. 

 

3. Students with Disabilities and Special Needs 

In accordance with Section 504 of the Rehabilitation Act of 1973, AUHS seeks to give equal opportunity 

and access to students with disability. The Academic Office coordinates accommodation requests of 

students with disability for the university. A student with disability who requires special attention or 

accommodation is advised to contact the Academic Office as soon as possible to establish his/her 

disability and make ―Reasonable accommodation‖ requests. 

 

Student should submit in writing the following information: 

1. The nature of disability or special requests 
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2. Any documents establishing the disability or special need 

3. Student’s request for special accommodation 

 

As some accommodation may take time to arrange or to be coordinated, requests should be made as soon 

as possible after a student is admitted to AUHS.  

 

4. International Student Services 

The International Student Advisor provides assistance to all non-immigrant visa holders at AUHS. She/He 

advises international students on immigration-related and cross-cultural adjustment issues. The 

international student advisor assists with program transfers and extensions and other immigration-related 

advising. All international students at AUHS must follow all rules pertaining to their immigration status 

and all University policies, rules, regulations, or standards of conduct put forward in this Handbook.  

 

Maintaining Legal F-1 Status 

F-1 students must meet certain obligations in order to maintain legal immigration status. Failure to 

maintain non-immigrant status can result in serious problems with immigration and could lead to 

deportation from the U.S. Due to the complexity of U.S. immigration regulations, students are 

recommended to consult with the International Student Advisor at AUHS.  

 

To maintain lawful status, F-1 students must: 

 

 Attend the university they are authorized to attend. 

 Complete immigration school transfer procedure when necessary. 

 Be in good academic standing and make progress towards the completion of an academic program. 

 Extend their I-20 prior to its expiration date if they are unable to complete their academic program 

by the original expiration date. 

 In the event of change of academic program, update their I-20 in a timely fashion in accordance with 

immigration regulations. 

 Maintain full-time enrollment during the academic year. 

 Suspension, dismissal, enrollment withheld, expulsion, or any other similar action which prevents 

enrollment may affect legal immigration status.  

 Limit on-campus employment to 20 hours per week during academic year (Consult the ISA for 

information about on-campus employment).  

 Not accept unauthorized employment and not work off campus without authorization. 
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 Keep their passport valid at all times. The passport must be valid for at least 6 months into the future 

on the day you return to the U.S. from a trip abroad. 

 Maintain health insurance coverage. 

 Follow the university's official withdrawal procedure if they leave their program before the end date 

of their I-20. 

 Report any change of address to the Office of Academic Affairs.  

 

Health Insurance Policy 

Federal law requires that international students maintain adequate health insurance while attending AUHS. 

While many other countries bear the expense of health care for their residents, individuals in the United 

States are responsible for these expenses themselves. A single day of hospitalization can cost thousands of 

dollars. A good insurance policy gives access to excellent medical facilities and provides protection 

against the enormous costs of health care.  

AUHS does not offer a mandatory sponsored group insurance plan. Therefore, it is the responsibility of 

the student to purchase coverage that meets the criteria below.  

 

Minimum coverage: 

 Both accident and sickness coverage 

 Minimum benefit $250,000 per policy year 

 Health insurance coverage must be in effect for entire semester 

 Deductible does not exceed $500 per accident or illness, per year 

 In-patient and outpatient, mental and nervous disorder benefits 

 Prescription drug coverage 

 Medical evacuation to one's home country and family reunification of not less than $50,000 

 Provision for repatriation of remains of not less than $25,000. 

 

It is the student's responsibility to read and understand this policy. If a student does not understand this 

policy, or does not understand the coverage offered by a health insurance plan, the student may request 

assistance from the International Student Advisor. The International Student Advisor assists all students 

seeking advice about health insurance. SHe/He helps to explain benefits of various affordable health 

insurance plans available to students.   
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5. Student Body Association 

 

The primary function of the Student Body Association is to initiate discussions and make decisions 

concerning student services, improving the educational environment of the University, and aiding 

students with various hardships and difficulties in the pursuit of their academic goals.  

 

This Association encourages students to be active in serving the community and participating in 

University programs. It provides information about student welfare and acts as a mediator between 

University administration and AUHS' student body. 
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